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Overview of Day Two

Let’s Practice!

qPre-Hearing Preparation

qTestimony and Cross Examination
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Pre-Hearing
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Rapid Fire #1
It is time to schedule the hearing... 

Using the chat box, share your “To 
Do” List for coordinating the hearing.

The investigation is complete!
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Rapid Fire 
Recap

Arranging for space 

Arranging technology

Scheduling pre-hearing meetings with parties & advisors

Scheduling prehearing meetings of the panel

Providing report and record to panel and parties

Scheduling the hearing

Accommodations

Call for written submissions

Conflict checks

Other considerations?
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Rapid Fire #2

It is now one week prior to the hearing. You 
have already received and reviewed the report 
and record and you will be meeting with the 
rest of the panel (or spending some quite time 
by yourself) to prepare for the hearing.

Use the chat box to share what you plan to 
discuss/think about during the prehearing 
meeting.

You and your team did a great job scheduling the hearing and arranging all the logistics!
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Rapid Fire 
Recap

Development of introductory comments

Initial discussion of the evidence

Areas for further exploration

List of questions for the parties and the witnesses

Anticipation of potential issues

Logistics

Review of any written submissions by the parties

Other considerations?
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Logical connection between the evidence 
and facts at issue

Assists in coming to the conclusion – it is 
“of consequence”

Tends to make a fact more or les 
probable than it would be without that 
evidence

Is it relevant?
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Can You Have a General 
Rule About Evidence In 
Title IX Investigations?
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Evidence 
That Will 
Not Be 

Considered

Rape Shield 
Protections

Privileged 
Information

GRAND RIVER SOLU
TIONS



Not a 
Court of 
Law

Not making complex legal 
arguments

Are not treating parties with 
hostility

Rules of evidence outside of 
Title IX regulations do not apply

Not looking for the “gotcha” 
moment
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Decorum at the Hearing

A recipient may adopt rules of 
order or decorum to forbid 

badgering a witness, and may 
fairly deem repetition of the 

same question to be irrelevant

A postsecondary institution 
recipient may adopt reasonable 
rules of order and decorum to 

govern the conduct of live 
hearings

Schools “retain flexibility to 
adopt rules of decorum that 
prohibit any party advisor or 

decision-maker from questioning 
witnesses in an abusive, 

intimidating, or disrespectful 
manner.”
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How do I Know which 
Questions to Ask?
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Foundational Questions to Always 
Consider Asking

Were you 
interviewed?

Did you see the 
interview notes?

Did the notes 
reflect your 

recollection at 
the time?

As you sit here 
today, has 
anything 
changed?

Did you review 
your notes before 

coming to this 
hearing?GRAND RIVER SOLU
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Did You Also Cover . . .  ?

On campus?

Program or Activity?

In a building owned or controlled by a recognized student organization

Substantial control over respondent and context

Complainant was attempting to access program/activity
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Break Out!

#1

Say hi!

Pick a scribe

Discuss
• Develop Questions for Hearing Panel to ask 

and discuss areas or topics that you would 
like to explore further in the hearing
• Groups 1 & 2: Questions for Complainant
• Groups 3 & 4: Questions for Respondent
• Groups 5: Questions for Bob, Dylan, and Stevie
• Groups 6: Questions for Nick, Kayla, and CaitlinGRAND RIVER SOLU
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Report Out

Groups 1 & 2: Questions for Complainant
Groups 3 & 4: Questions for Respondent
Groups 5: Questions for Bob, Dylan, and Stevie
Groups 6: Questions for Nick, Kayla, and Caitlin
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The Hearing
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Say hi again!

Select a member of your group to take 
notes and to report out to the whole 
group.

Discuss the list of proposed questions; 
make determinations on questions and 
cite rationale:

Break Out!

#2

Group 1: Questions submitted by Complainant for Respondent

Group 2: Questions submitted by Respondent for Complainant

Group 3: Questions for Bob

Group 4: Questions for Dylan

Group 5: Questions for Stevie and Nick

Group 6: Questions for Kyle and Caitlyn
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Report Out

Ø Group 1: Questions submitted by Complainant for Respondent
Ø Group 2: Questions submitted by Respondent for Complainant
Ø Group 3: Questions for Bob
Ø Group 4: Questions for Dylan
Ø Group 5: Questions for Stevie and Nick
Ø Group 6: Questions for Kyle and Caitlyn
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Questions? 

Email Us:
jody@grandriversolutions.com
info@grandriversolutions.com

@GrandRiverSols
Grand River Solutions

Leave Us Feedback:

mailto:jody@grandriversolutions.com
mailto:info@grandriversolutions.com
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